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INIVERSITY OF WEST VIRGINIA 
OWENS GLASS HISTORY PROJECT 
TAPE #7 
AN ORAL INTERVIEW WITH: JOHN PAGE 
CONDUCTED BY: CHRISTIE KASPRZAK 
DATE OF INTERVIEW: JUNE 15, 1994 
Christie: This interview is being conducted June 15, 1994 with Mr. 
John Page for the Owens Glass History Project. [pause] Well, we'll 
begin with um, your full name. 
John: Well, my full name is John William Page, Jr. 
Christie: And when were you born? 
John: I was born February, I was born in uh, Robinette, that's 
Logan County, uh, uh, 1940. February 16, 1940. (1940?) Mmm-hmm. 
Christie: Okay, and you're married? 
John: Yes, I'm married. 
Christie: And what's your wife's name? 
John: Sadie. (Sadie.) 
Christie: Okay, um, where did you go to high school then? 
John: Well, I went to high school, Douglas High School. And um, 
uh, I played basketball there too. (Oh, you did?) Yes, played in 
the band, played saxophone. And uh, we, it was just a all black 
school, you know, at the time. (Was it all black school?) Yeah. And 
uh, uh, I guess they had it until like the 1960, I guess. Then, you 
know, [inaudible] 
Christie: Oh, so when did you graduate? 
John: I graduated in '59. 
Christie: Right before they started doing the desegregation. 
John: Yeah, yeah. Right before that. Then in 1960, I went to, in 
the service about three years, went over in France, played 
basketball over there. (laugh) It's nice over there, you know, for 
that time. I was a medic, a field medic. And I enjoyed it while I 
was over there. 
Christie: When did you come back? 
John: Come back, it was 1963. August the, I guess, the 12th. And 
uh, I had to go through uh, well, when I got out, I had, then I had 
to, had six more, [inaudible] I guess six more years of this non-
active, you know, duty. (Okay.) That's in the reserves. (Reserves.) 
Yeah. 
Christie: So when did you start at Owens? 
John: Well, Owens, I started in Owens in 1964, August the 12th. 
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Christie: Now '64 was the first year they started hiring blacks? 
John: Yeah. That's the first ... (Is that right?) ... Well, that's the 
first time, they, well, it was a little before that, you know. It 
was some in there, there was a couple people in there before I got 
in there. (Oh, there were?) Yeah. (So you weren't ... ) Yeah, I think 
it started in, I don't know if it's '63. And they might have 
started while I was in the service. (Okay.) But when I went there, 
one guy named War-, Warner Griffin ... 
BACKGROUND NOISE 
John: ... he was there before I got there anyway. 
Christie: He's the only person you know of that was there that was 
black? 
John: At the time. (Really?) [laugh] Yes. 
Christie: So you were a little outnumbered? [laugh] 
John: Yeah. And see, I worked when uh, when I went there in '64, 
uh, I started out in the maintenance department. And they had 
something like a, they called it a rebuild, rebuild the tanks. 
(Right.) And when I went there, they told me I'd probably be there 
60 to 90 days. And uh, I was there 29 years, almost 30 years. 
Christie: So they hired you on a temporary basis. 
John: Yeah, it was just for about 90 days. 
Christie: So what happened after the rebuild? Did they transfer 
you to a different job? 
John: Ye-, well, I stayed in the, I stayed in the same department. 
(Okay.) And uh, and I been there, I stayed in that one department 
all that time. 
Christie: What kind of work did you do in the maintenance 
department? 
John: Well, maintenance department, when I first started out, I 
was, you know, we done like painting, you know, and then maybe um, 
using a jackhammer digging the holes for, you know, for like a 
sewer, a pipe or something. And then I end up, I was uh, in the 
automotive shop, and that's, that's what I done for, after, when 
they shut it down, I was in the automotive shop, I was uh, a 
foreman, I mean, not a foreman but a crew leader. (Crew leader.) 
Over the, over the whole, say like the equipment they got there. 
They, they have tow motors, high lifts, you know, and uh, and all. 
Anything that run that's what I worked on. (Okay.) 
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John: Oh yeah, I got along with them, you know. We, we all got 
along. They all knew me, so we got along, you know, real good. You 
know, some people we might not get along with, but most of them I 
got along with. (Well, that's good.) Yeah. 
Christie: Were there any tensions because of race? 
John: Well, when I first, when I first got in maintenance, it was 
kind of a, a little tension, you know. Um, it was just a couple, 
you know, blacks in that department. And at first, it was about SO-
some people, something like that, and just two blacks, you know, 
was in there. And uh, we had a little tension like getting raises 
and stuff like that, and you know, uh, I, I had to ... One time, I 
had to uh, they gave one man a raise which they was supposed to 
give to me. And they didn't do it, so I had to end up, in the long 
run, getting the NAACP on them. And uh, they kind of cleared it up. 
Then I didn't have no problems (Well, that's good.) after that, you 
know. 
Christie: That's great that their organization just stepped in and 
(Yeah.) helped you out. So most of the tension was, then was with 
the management (Yeah.) who was giving the raises and not really 
with the hourly workers? 
John: No. No. I didn't have too much tension with them. It was 
just ... 
Christie: So it wasn't daily like ... 
John: No it wasn't daily stuff. No. (Well, that's good.) Yeah. 
Christie: Um, were there any women in your department? 
John: No. (No?) Just all men in the ... (Was there a reason for 
that?) ... only time was, only time there was, yeah, it was a re-, I 
guess, there was a reason, but because it's just a maintenance 
department. And that's kind of hard work. (Uh-huh.) You know. You 
do all kind of labor work, and uh, at that time, they didn't have 
women in there. But when they had like a rebuild of the tank, they 
had women. Women volunteered to come back there. Just like when ... 
IN BACKGROUND: CLOCK CHIMING 
John: ... the tank go down, so many people that didn't have a job 
then they just the oldest, the oldest women, they come in and they 
worked. (Huh.) They done the labor work, you know. (While you ... ) 
But it's hard work. ( ... were doing the rebuild, they were doing the 
maintenance ... is that ... ?) No, they was doing the same thing we was 
doing. (Oh.) You know, like if you had um, well, there's different 
things when you tear down a tank, you just, you carry brick. You 
know, you carry a wheelbarrow, you know, you wheel it out and 
stuff. It's a lot of work. 
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Christie: They tear the whole thing down and ... 
John: Yeah, well, they tear it ... ( ... build it all back up again?) 
... and build it up, yeah. (Wow.) Now that's how I got in there when 
I, my first job. That's what I done is just worked on that tank. 
(Hmm.) At the time, that's when they tore one down. 
Christie: So do you, do you have any children? 
John: Yes, yeah, I had some children. 
Christie: Did, they don't live with you? 
John: No, not now. (No?) 
Christie: Have they ever? 
John: Yeah, they did. [laugh] 
Christie: I was just wondering if um, since you and your wife both 
worked at the plant, you know, I know sometimes that causes a lot 
of difficulty getting babysitters or trying to (Well, ... ) shuffle 
the home and work kind of thing. 
John: It's different. See, what happened, uh, this is my second 
marriage. So I had, I had a bunch of kids that, my first wife had 
a bunch of kids and we had seven kids, me and my first wife. And 
when we got married, they was all grown. {Okay.) So we didn't have 
no problems there. 
Christie: Your first wife didn't work at the plant? 
John: No she didn't work. 
Christie: Okay. 
John: She didn't work at all, you know. [laugh] (laugh) 
Christie: So you, were your supervisors um, then, they were all 
men as well? (Yes.) They were all white men? (Yeah.) But you moved 
up into more supervisor position. The crew leader? 
John: Crew leader, yeah. I had, I was moved up into that, yeah. 
Christie: When did you do that? 
John: Hmmm. Um, I think it was about, I don't know. I can't 
remember the date now. It's been a long ... 
Christie: Do you know about how many years? 
John: Oh, it was, it's been, it was about 10 years anyway. 
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Christie: So you spent your last 10 years (Yeah.) as a crew 
leader? So how many men did you supervise over? 
John: Well, we had um, at the t-, we had about uh, I think it was 
about four or five. And then they started laying off people. When 
they laid them off, I'd just end with one man. (Wow.) [laugh] Yeah, 
I end up with one man. And uh, his name was Mack New-, Mike Newman. 
(Hmm.) And uh, I end up with him. 
Christie: When did they start this major cutback? 
John: Well, ( '81 ?) yeah, '81. ( '81.) 
Christie: Have they got ... 
John: We had a lot more in the maintenance. Sometimes they had up 
to about 10, you know, then they just, they just started laying 
off. Cutting back, you know, cutting back and (Right.) laying off 
people. 
Christie: Didn't they have new management come in right around 
that same time? 
John: Yeah, well, (Was it because of the new management?) well, 
I'll tell you, the last few years, well, what happened with the, 
yeah, new management come in. But then it got worse it seemed like 
it. I mean, it started at that time. But then after th-, these few 
years here before it shut down, they got, it seemed like it got 
worse. You know, management. (As far as the cutbacks or ... ?) Yeah. 
Cutback and everything. 
Christie: How was the management? How was the new management? 
John: Well, they, I don't know. See, what happened when the plant 
was running, it was running good. And then this management come in 
there, and the next thing you know, we was almost on top, and the 
next thing you know when they come in, we was on the downfall. So, 
it, it, it had to be something wrong there, you know. (Mmm-hmm.) 
And everybody was complaining about that. They just said the 
management, you could see the change in the management. So that's 
how it shut down. (Hmm.) You had, they different people, you know, 
you have different people come in and next thing you know they was 
just laying off and laying off, laying off. And then they just, 
sometimes when they uh, had the bottles going through and 
everything, they'd just make like a shortcut, you know. And then, 
they'd just let things go through when it's not supposed to. 
[inaudible] (Hmm.) Machines run faster. They had the computer, 
you know, machines. 
Christie: So did you get a new boss when the management came in? 
John: Yeah. I got a new boss. 
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Christie: How, how did that work out? 
John: Well, they, they usually cha-, every time one come in, they 
change. It was, it was a kind of a change, you know. And uh, all, 
all he could do was what he could do when he come in because it 
already been towards it he was going, you know. And when he come 
in, all he could do was just do what he could do. He tried to, you 
know, straighten it up, but once things go like that, you just, 
sometimes you can't straighten it up what somebody else done. 
Christie: Did the new management um, change any of the 
relationships? Like did people get along with the new management? 
John: Well, what I heard, they didn't get along too much. I mean, 
you know, I used to stay down in the automotive shop, but people 
talked, you know, and the new management come in. They, they didn't 
have, the morale went down. That's what, that's what it was. The 
morale, you know, when you, when the morale go down, you just, it's 
not, you know, together. 
Christie: Was a lot of that because people were afraid they were 
going to get laid off? 
John: Uh, no, it was just, it's just the way the management done, 
you know, just the way they treated them. (Oh.) It's, you know, 
it's a different way. You treat people different ways and, you 
know, they'll work better for you if you treat them right. Now if 
you don't treat them right, then the morale go down, then you just, 
you ain't got nothing. You know, I mean, that's just the way they 
was feeling at the last. (Yeah.) You know. So. But it, it's, it was 
a good job. I'll tell you, it was a good job for us, and uh, I miss 
it, you know. And you know, you'll never find another job that, 
like that. That's just the way ... 
Christie: Well, did you feel um, I know you told me about that one 
incident where you got passed over for a raise. (Mmm-hmm.) Um, did 
you feel like you basically had the good opportunities for pay 
increase and uh, promotion or did you ever feel like you were being 
held back or ... ? 
John: Well, at that time, I felt like I was, you know, being held 
back, I was, they was holding me back for some reason, you know. 
'Cause I was doing the work, you know, and uh, but I had the 
opportunity, and I just took it. 
Christie: So after that one incident, what happened after that? 
Did you get anymore uh, promotions or was that the one for crew 
leader? 
John: That was just the one for crew leader. 
Christie: Oh okay. Then you got annual raises. 
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John: Yeah, just annual raises. There wasn't no more after that. 
(I see.) That was just uh, that was just a set thing there for crew 
leader. You know, you just got maybe 25 cent more an 
hour ... (Okay.) ... for crew leader. 
Christie: So when you started, did everyone start at the same pay 
in the department or do you know? 
John: No, they had different, they had different rates. See, uh, 
they had like uh, 9-rate. When I first started, there was like a 8-
or 9-rate. Then you work yourself up maybe 12. But when I was 
getting that raise, I was a 14-rate. And, and that rate was a 16-
rate so they didn't want me to jump from a 14 to a 16 so they had 
the excuse that I couldn't do the, I was supposed to have two or 
more trades. But yet and still I had uh, automotive then I could do 
a little welding, but they, they, they said, they was trying to say 
I couldn't do it. Then I had to prove it to them. (Hmm.) So we had, 
I filed a grievance on them and then they give me a 15-rate, then 
I go back, I went back and worked. And when I got through working, 
I had them write on a piece of paper that I get my full rate. And 
that's what they done. I, they had a, I signed this piece of paper, 
and I had it, so when I got through doing what I was supposed to do 
back there a couple two or three months, then they, they was 
supposed to give me the rate. Then they wanted me to stay, but I 
said nope. I'm going back where, you know, automotive shop. But I 
done the job, you know. (Right.) I proved to them that I could do 
it. 
Christie: Did you ever um, get any help from the union? Or were 
you involved in the union? 
John: I wasn't involved in any union. Uh, at that time, like I 
say, I didn't, you know, I didn't, they helped, you know, they 
helped in their way like when I filed that grievance_, (Mmm-hmm.) 
well, they helped then. When I, I, they had, well, somebody had to 
do something because I had the NAACP on them. [laugh] (laugh) They 
had to do something. So it worked out, you know, the better for me. 
And then after that, then I didn't have too many problems, you 
know. But you know, they still had the, their ways, you know. 
(Right.) Yeah. [inaudible] 
Christie: But you were a member of the union? 
John: Yeah, I'm a member. (Everyone was ... ) Everybody, everyone in 
there was a member of that union. 
Christie: Did you ever go on strike with the union? 
John: Yeah. We w~nt on strike. I can't remember that day we went 
on strike, can you? We went on strike [laugh] but I can't remember 
the date though. 
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Christie: Just for a day or for ... ? 
John: No, it was, I think it was for longer. It was, almost a 
month or something like that. Over something, something that they 
had done. Over that. I can't remember nothing. (laugh) It's been a 
long time ago. 
Christie: Okay . What about urn, I know you didn't have any women in 
your department, but from your point of view, did you think that 
the women got, got fair opportunities in the plant in general? 
John: Urn, I, I think they got, you know, got some opportunities. 
But some of them wanted to be in maintenance, but uh, really uh, I 
don't know, when I first went there, there wasn't no women so they 
just didn't want no women in there 'cause if they did, it was, it'd 
been different . The rights and everything. And then, you know, 
weight uh, all those women in there ... There was some women in there 
that'd been in there for so long, you know, they probably, some 
women would want to come take the place. So they just had it so 
that the men would be in there. 
Christie: Were the women all in a certain ... ? 
John: Yeah, they was packing . See, they, the women was up on the 
packing floor packing bottles. So I guess they just figured. They 
had men up there too packing bottles too, you know. (Okay.) They, 
they packed bottles and uh, they called selecting, you know. 
Selecting department. They just select the bottles and put them in 
a box. But I don't know, you know, just about the women doing that 
kind of work. Really, they really didn't, you know, it's hard work. 
(Right.) In the maintenance department. (Right.) So .. . 
Christie: So they couldn't even bid on any jobs in ... ? 
John: Not in there . (I see.) Yeah. Maybe, you know, they, their 
opinion, is that they weren't treated right because of that, but I 
don't know. (Right.) But really, if I was, you know, if they didn't 
wanna, wanna work strenuous work and stuff like that, it was better 
that they didn't do it, you know. 'Cause some of that work was 
hard, and some of it wasn't. (Hmm.) 
Christie: So what about urn, company sponsored activities? Did you 
participate in any of those? 
John: When I first went in there, when I first got the job at 
Owens, uh, I played basketball. (Right.) Well, they something like 
department uh, basketball, you know, like A, B, C, D shift and then 
maintenance department. And they played against each other. (Oh . I 
see.) But then as the time went along, they cut all this, cut it 
out. 
Christie: This is one of the things they cut back ... in the '80s? 
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John: Yeah, when they started cutting back in, they started 
cutting all that out. So ... 
Christie: That was another morale problem I guess. (laugh) 
John: [laugh] Yeah. That was another morale breaker. (Hmm.) So we 
did have, we had, I liked it myself. 'Cause see everybody got 
together and they played. 
Christie: Yeah. It sounds like there was a big difference between 
when you first got there and when you left. 
John: It, it was, yeah. At the last. (Yeah.) When I first got 
there, it was nice, you know. Then I guess they started cutting 
back. They cut back too far, you know, when they kept cutting back. 
I thought they just, they just cut it so far, the morale went down. 
(Mrnrn-hrnm.) It, people always when they had that there, they looked 
towards that, and even the families, you know, the kids and 
everybody liked ... (Right.) ... you know. Yeah. I know when I played, 
my kids I couldn't keep them off the court. They was ready to go. 
"When you gonna play, Daddy? When you gonna play?" I'd say, "Get 
off that court." (Yeah.) [laugh] But they really liked it. But then 
after, you know, like I say, these days, they, the computer do-, 
you know, taking over, so I guess they just decided to cut down. 
Christie: So when were you laid off? 
John: Well, they shut the plant down uh, December of 1993, but 
then I worked to February the 25th of this year. 
Christie: So what did you do besee-, between December and 
February? 
John: Well, where they was tearing the plant down, you know, like 
I, I still was in there, they had equipment they was using 
equipment so I was still doing mechanical work. (Mrnrn-hrnrn.) But what 
they was doing they was just taking the machines apart and start 
packing them up and sending it out. So they still in there now 
shipping, taking (Oh.) stuff down and shipping. They got about five 
men in there now. 
Christie: So how were the last few months that you were there? 
John: Mrnrn. 
Christie: I mean, was it difficult for people? Was it difficult 
for you to go in knowing ... 
IN BACKGROUND: CLOCK CHIMING 
Christie: ... that ... 
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John: Oh yeah. That was kind of difficult knowing that, that 
that's the end, you know. And then we was just shipping it out, 
tearing it down, you know, when had the place, you know how the 
place had all these bottles going through. And then all at once, 
you just destroy that by tearing it down. (Mmm-hrnm.) It makes it 
different. It was bad then. We would just take and pack it up and 
send it somewhere else. But it was, it was like this house when you 
take all the furniture out, that's what they doing over there. So. 
Christie: So what urn, you just barely missed your 30-year 
retirement. 
John: You know, see my 30, uh, I don't like it because my 30 years 
would be August 12th this year. Well, one reason I don't like it is 
because uh, they let some people come back in say like January, 
February, March, April and get their 30. (Oh. They did?) Yeah. But 
see, it's gonna, it makes it difficult when they let them do that, 
and then they not gonna let me do my 30. That don't seem right to 
me. (Mmm-hrnm.) You know what I mean? (Yeah.) And I got 'til 
August, plus they have somebody still working in there in 
maintenance department. I mean, they're doing maintenance work and 
stuff. (Right. ) 
Christie: 
years ... 
The people that are so close to getting their 30 
John: Yeah. See the people in there now, they got 30 years. They 
got 38 and 40 years. And uh, and they still working. 
Jennifer: Now why did they do that? 
John: Uh, why did they do ... They did, uh, I don't know. They, I 
think they done, you know, they done it because they had so many 
years. And they, they want, they uh, seniority and they let them do 
it. And they do it, they said they was doing it because of the 
insurance . (Huh.) I was talking to them and asking them. But ... 
[inaudible] ... Yeah. Well, in the rnaintenance ... [inaudible] 
Jennifer: And how old are you? 
John: Me? How old am I? I'm uh, 54. 
Jennifer: Oh my goodness! (Yeah.) That, and if you're 55 in 30 
years, you (Yeah.) ... that's outrageous. 
John: So if I'd a gotten 30 probably and then I get 55, then I 
probably .... ]inaudible] 
Jennifer: There are other people in your position that were that 
close? 
John: Mmm-hrnm. Yeah. There was other people. Yeah. My brother, 
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he's in there too. Uh, in this year, this year would be our, you 
know, 30 years for all of them. (Hmm.) 
Christie: That seems kind of ... (You know.) ... uh, I mean, they have 
to know that. 
John: They know it. [laugh] 
Christie: I mean ... 
John: I think it's why they done it. They knew, you know, they 
know what they was doing. 
Christie: Did you get any kind of retirement but it just wasn't 
the maximum? Or do you get nothing? 
John: Well, if I don't have my 30 when I get 55, it'd be like a 
60-40, you know. They get, I just get 40 percent. 
Christie: So when you turn 55, you'll get something, but not the 
maximum? 
John: Yeah, not what I'm supposed to. Like I could if I had my 30. 
[inaudible] 
Christie: Wow. 
John: Then you have to wait until you're 65 see. 
Christie: There's nothing you can do about this? 
John: Well, I'm, we're, I'm gonna find out if there's nothing to 
do about it, you know. I'm gonna, I'm gonna find out later. See, I 
have to talk to somebody and see what I'm gonna be able to do. 
(Right.) 
Christie: It seems like the company is uh, saving all that money. 
(Yeah.) 
John: That's what it is. They, they knew what they was doing. 
Christie: By keeping people who've already gotten their retirement 
(Yeah.) and not, not people who are, have yet to get their 30 
years. 
John: Yeah, they knew all, they knew what they was doing when they 
shut it down, you know. They had a bunch of lawyers to figure all 
this out. So. (Hmm.) 
Christie: Well, that's mostly what I wanted to ask you. Did you 
want to tell me anything else? What are you doing now? You've been 
out of work for four months, three months? 
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John: Mmm. Yeah. Since uh, February. 
Christie: Job market's really bad around here. 
John: Well, I been, I, trying to get, you know, I was trying to 
get job, then I was trying to go to school too. Take a course in up 
there at the vo-tech school. But I'm gonna, you know, it's hard to 
get a good job around here. (Yeah.) So . 
Christie: What do you think you might do? 
John: I don't know. [laugh] (Yeah.) I don't know at the time . 
Christie: And unemployment only lasts ... 
John: Yeah, lasts so long. Six months or something like that. And 
I don't know if they gonna extend that the way they talk, you know. 
Christie: So urn, are there other plants that people have been 
transferred to? [inaudible] 
John: A lotta plants, you know, they, they been laying off people 
so I don't know if they would let anybody transfer anywhere. 
(Right.) [inaudible] That wasn't an Owens plant. See, they had a 
job like in uh, Columbus. It was uh, making picture tubes, and a 
lotta people from Owens, they went there. (Oh, I see.) Yeah, but 
they wasn't like ... (They went on their own? They didn't ... ) ... well, 
they, you know, they hired them. You know, they went up there. But 
that wasn't, that wouldn't make me get my, the rest of my years. 
(Right, right.) See, I could have got the job maybe, you know, 
working there, but it wouldn't add on to my yea-, you know, trying 
to get my 30 . (Mmm-hrnrn.) I don't think but [inaudible] 
Christie: Well, also urn, just I was just thinking, that you said 
they didn't hire black workers 'til about '63 or '64. 
John: Well, see, when I got hired, I put in for a application and 
that was in uh, '59. And uh, they, they overlooked it. I don't know 
what they done or did. After I come out of the service, and I was 
working in like washing dishes. And then this guy said this man 
said he didn't think I wanted to wash dishes for the rest of my 
life, so he told me to go see lawyer Henison. At that time, the, 
he, they was sending like 10 blacks down there to (Oh.) take a test 
and see, try to get a job. 
Christie: They just first started ... 
John: So I, yeah, they first start, so I got in that group so 
that's how I got that job. 
Christie: That means, I was just thinking that none of the blacks 
would have gotten their 30 years then because this is the 30th year. 
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John: That's right. [laugh] You're right. And most, most of the 
blacks is in my position. They, they would get it if they let them 
have this year. It's this year. So the, tha-, there ain't none of 
them got their retirement. I mean, it's just something, you know. 
Work all that time, and then you don't get it. Lot of them are 
bitter about it, you know. We just don't, we don't like it. But 
there's nothing right now you can do. 
Christie: Hmm. All right. Well, that's all I wanted to talk to you 
about. (Okay.) Um, I really appreciate you telling me your 




END OF INTERVIEW 
END OF INTERVIEW 
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